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	Coach


Responsible to: Jedburgh Bowling Club Committee
1.0
AIMS AND OBJECTIVES

· To create an appropriate environment within Jedburgh Bowling Club, to encourage the coaching and development of bowlers.

· To assist bowlers to achieve their full potential.

· To provide quality coaching programmes and to lead the coaching team.

· To provide clear, progressive and accessible development paths for bowlers and coaches of all abilities.

· To support club development initiatives.    

2.0 DUTIES AND RESPONSIBILITIES

· To manage the helpers/volunteers within the club, including providing written session plans for coaching team and maintain up-to-date, long term training plans, as appropriate.

· To develop, organise and promote a Coach Development Programme for the coaching team.

· To provide practical coaching to Jedburgh Bowling Club's bowlers.

· To ensure that knowledge and skills are maintained as up to date and that all coaching provision conforms to Bowls Scotland laws, rules.

· To provide periodic reports to the Management Committee.

· To attend conferences, seminars and training to maintain and expand coaching skills and knowledge, as appropriate.

· To maintain strong links with local and national associations and the National Governing Body to ensure development of excellence.

· To attend and contribute to appropriate Club Committee Meetings.

· To sign, and agree to comply with, a Coaches Code of Conduct and attend Child Protection training as required, and to promote same to others.

3.0
Principal duties

3.1
To take full responsibility for the Club’s Junior coaching sessions at Jedburgh Bowling Club on days when coaching of Juniors is being undertaken.
3.2
To arrange coaching for adults where appropriate.

3.3
To maintain high ethical standards in coaching, ensure they keep up-to-date with their knowledge, skills and qualifications and prepare all coaching sessions in advance.

3.4
To undertake training appropriate to the role e.g. child protection training.

3.5
To work with Coaches in the preparation and running of each session.

3.6
To attend Committee Meetings and report on progress.

3.7
To offer the Club feedback on the organisation and degree of success of junior coaching and competitions.

3.8
To have undergone appropriate training.
3.9
To have obtained the necessary PVG Scheme Membership clearance.
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